Download Free Inequality And Work In The Second Machine Age

Inequality And Work In The Second Machine Age
The State of Working AmericaGender & Racial Inequality at WorkWomen and WorkContesting Inequality and Worker
MobilisationInside Inequality in the Arab Republic of EgyptGender Inequality at WorkHard Work Is Not EnoughMarkets and
BodiesImplementing InequalityInequality Studies from the Global SouthGlobal Inequalities at WorkUnboundGender & Racial
Inequality at WorkOn Gender, Labor, and InequalityInequality and InstabilityLabour Markets, Institutions and
InequalityWomen, Work, and PoliticsThe New Geography of JobsWomen, Inequality and Media WorkEarnings InequalityRace,
Gender, and the Labor MarketRegulation and Inequality at WorkInside ToylandThe Psychology of Silicon ValleyDeep
InequalityThe Age of InequalityReligion, Work, and InequalityWomen and Men at WorkConfronting InequalityNetworks,
Work, and InequalityThe Great InequalityGender, Age and Inequality in the ProfessionsThe Great InequalityRace, Ethnicity,
and Inequality in the U.S. Labor MarketWork, Parenting and InequalityInequality and Organizational PracticeThe Oxford
Handbook of Employment RelationsThe Inequality ParadoxPoverty, inequality and social workInequality at Work

The State of Working America
Deep Inequality looks behind statistics to understand not only wealth inequality but also rising disparities in other elements
of life—from education to the media. The authors argue that inequality has become so pervasive that it is the new normal.
This book explains the changing landscape of inequality to help readers see society in a new way.

Gender & Racial Inequality at Work
Insulated from the dust, noise, and crowds churning outside, China's luxury hotels are staging areas for the new economic
and political landscape of the country. These hotels, along with other emerging service businesses, offer an important, new
source of employment for millions of workers, but also bring to light levels of inequality that surpass most developed
nations. Examining how gender enables the globalization of markets and how emerging forms of service labor are changing
women's social status in China, Markets and Bodies reveals the forms of social inequality produced by shifts in the
economy. No longer working for the common good as defined by the socialist state, service workers are catering to the
individual desires of consumers. This economic transition ultimately affords a unique opportunity to investigate the
possibilities and current limits for better working conditions for the young women who are enabling the development of
capitalism in China.

Women and Work
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Contesting Inequality and Worker Mobilisation
Many fear that efforts to address inequality will undermine the economy as a whole. But the opposite is true: rising
inequality has become a drag on growth and an impediment to market competition. Heather Boushey breaks down the
problem and argues that we can preserve our nation's economic traditions while promoting shared economic growth.

Inside Inequality in the Arab Republic of Egypt
There have been numerous accounts exploring the relationship between institutions and firm practices. However, much of
this literature tends to be located into distinct theoretical-traditional 'silos', such as national business systems, social
systems of production, regulation theory, or varieties of capitalism, with limited dialogue between different approaches to
enhance understanding of institutional effects. Again, evaluations of the relationship between institutions and employment
relations have tended to be of the broad-brushstroke nature, often founded on macro-data, and with only limited attention
being accorded to internal diversity and details of actual practice. The Handbook aims to fill this gap by bringing together
an assembly of comprehensive and high quality chapters to enable understanding of changes in employment relations
since the early 1970s. Theoretically-based chapters attempt to link varieties of capitalism, business systems, and different
modes of regulation to the specific practice of employment relations, and offer a truly comparative treatment of the subject,
providing frameworks and empirical evidence for understanding trends in employment relations in different parts of the
world. Most notably, the Handbook seeks to incorporate at a theoretical level regulationist accounts and recent work that
link bounded internal systemic diversity with change, and, at an applied level, a greater emphasis on recent applied
evidence, specifically dealing with the employment contract, its implementation, and related questions of work
organization. It will be useful to academics and students of industrial relations, political economy, and management.

Gender Inequality at Work
Implementing Inequality argues that the international development industry’s internal dynamics—between international
and national staff, and among policy makers, administrators, and implementers—shape interventions and their outcomes as
much as do the external dynamics of global political economy. Through an ethnographic study in postwar Angola, the book
demonstrates how the industry’s internal social pressures guide development’s methods and goals, introducing the
innovative concept of the development implementariat: those in-country workers, largely but not exclusively “local” staff
members, charged with carrying out development’s policy prescriptions. The implementariat is central to the development
endeavor but remains overlooked and under-supported as most of its work is deeply social, interactive, and relational, the
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kind of work that receives less recognition and support than it deserves at every echelon of the industry. If international
development is to meet its larger purpose, it must first address its internal inequalities of work and professional class.

Hard Work Is Not Enough
Women and minorities have entered higher-paying occupations, but their overall earnings still lag behind those of white
men. Why? Looking nationwide at workers across all employment levels and occupations, Robert Kaufman examines the
unexpected ways that prejudice and workplace discrimination continue to plague the labor market. Kaufman probes the
mechanisms by which race and sex groups are sorted into ¿appropriate¿ jobs, showing how the resulting segregation
undercuts earnings. He also uses an innovative integration of race-sex queuing and segmented-market theories to show
how economic and social contexts shape these processes. His authoritative analysis reveals how race, sex, stereotyping,
and devaluation interact to create earnings disparities, shedding new light on a vicious cycle that continues to the leave
women and minorities behind.

Markets and Bodies
Ruth Milkman's groundbreaking research in women's labor history has contributed important perspectives on work and
unionism in the United States. On Gender, Labor, and Inequality presents four decades of Milkman's essential writings,
tracing the parallel evolutions of her ideas and the field she helped define. Milkman's introduction frames a career-spanning
scholarly project: her interrogation of historical and contemporary intersections of class and gender inequalities in the
workplace, and the efforts to challenge those inequalities. Early chapters focus on her pioneering work on women's labor
during the Great Depression and the World War II years. In the book's second half, Milkman turns to the past fifty years, a
period that saw a dramatic decline in gender inequality even as growing class imbalances created greater-than-ever class
disparity among women. She concludes with a previously unpublished essay comparing the impact of the Great Depression
and the Great Recession on women workers.

Implementing Inequality
This book presents an original and groundbreaking approach to gender inequality. Looking at women's power in the home,
in the workplace, and in politics from a political economy perspective, the authors demonstrate that equality is tied to
demand for women's labor outside the home, which is a function of structural, political, and institutional conditions.--[book
jacket].
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Inequality Studies from the Global South
This book joins four papers prepared in the framework of the Egypt inequality study financed by the World Bank. The first
paper prepared by Sherine Al-Shawarby reviews the studies on inequality in Egypt since the 1950s with the double
objective of illustrating the importance attributed to inequality through time and of presenting and compare the main
published statistics on inequality. To our knowledge, this is the first time that such a comprehensive review is carried. The
second paper prepared by Branko Milanovic turns to the global and spatial dimensions of inequality. The objective here is to
put Egypt inequality in the global context and better understand the origin and size of spatial inequalities within Egypt using
different forms of measurement across regions and urban and rural areas. The Egyptian society remains deeply divided
across space and in terms of welfare and this study unveils some of the hidden features of this inequality. The third paper
prepared by Paolo Verme studies facts and perceptions of inequality during the period 2000-2009, the period that preceded
the Egyptian revolution. The objective of this part is to provide some initial elements that could explain the apparent
mismatch between inequality measured with household surveys and inequality aversion measured by values surveys. No
such study has been carried out before in the Middle-East and North-Africa (MENA) region and this seemed a particular
important and timely topic to address in the light of the unfolding developments in the Arab region. The fourth paper
prepared by Sahar El Tawila, May Gadallah and Enas Ali A. El-Majeed assesses the state of poverty and inequality among
the poorest villages of Egypt. The paper attempts to explain the level of inequality in an effort to disentangle those factors
that derive from household abilities from those factors that derive from local opportunities. This is the first time that such
study is conducted in Egypt. The book should be of interest to any observer of the political and economic evolution of the
Arab region in the past few years and to poverty and inequality specialists that wish to have a deeper understanding of the
distribution of incomes in Egypt and other countries in the MENA region.

Global Inequalities at Work
What patterns of racial and ethnic stratification are emerging in the American labor market as representation of racial and
ethnic minorities continues to increase in the new millennium? The articles in this special volume of The Annals
demonstrate that in the 21st century the labor market is neither race-neutral nor color blind. Race and ethnicity continue as
salient factors in determining life-chance opportunities in the American labor market. The volume focuses on the range of
issues sociologists are addressing as they explore racial and ethnic inequality in the labor market. It also examines the
methodological strategies used to analyze the subtle dynamics associated with inequality in the labor market. Taken
together, these articles move us ahead in understanding the incidence, causes, and consequences of persisting inequities.

Unbound
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The stories behind the inequality crisis—a forty-year investigation by In These Times With heart-wrenching reporting and
incisive analysis, In These Times magazine has charted a staggering rise in inequality and the fall of the American middle
class. Here, in a selection from four decades of articles by investigative reporters and progressive thinkers, is the story of
our age. It is a tale of shockingly successful corporate takeovers stretching from Reagan to Trump, but also of brave
attempts to turn the tide, from the Seattle global justice protests to Occupy to the Fight for 15. Featuring contributions from
Michelle Chen, Noam Chomsky, Tom Geoghegan, Juan González, David Moberg, Salim Muwakkil, Ralph Nader, Frances Fox
Piven, Keeanga-Yamahtta Taylor, Slavoj Žižek, and many others, The Age of Inequality is the definitive account of a defining
issue of our time.

Gender & Racial Inequality at Work
“A timely and smart discussion of how different cities and regions have made a changing economy work for them – and how
policymakers can learn from that to lift the circumstances of working Americans everywhere.”—Barack Obama We’re used
to thinking of the United States in opposing terms: red versus blue, haves versus have-nots. But today there are three
Americas. At one extreme are the brain hubs—cities like San Francisco, Boston, and Durham—with workers who are among
the most productive, creative, and best paid on the planet. At the other extreme are former manufacturing capitals, which
are rapidly losing jobs and residents. The rest of America could go either way. For the past thirty years, the three Americas
have been growing apart at an accelerating rate. This divergence is one the most important developments in the history of
the United States and is reshaping the very fabric of our society, affecting all aspects of our lives, from health and
education to family stability and political engagement. But the winners and losers aren’t necessarily who you’d expect.
Enrico Moretti’s groundbreaking research shows that you don’t have to be a scientist or an engineer to thrive in one of the
brain hubs. Carpenters, taxi-drivers, teachers, nurses, and other local service jobs are created at a ratio of five-to-one in the
brain hubs, raising salaries and standard of living for all. Dealing with this split—supporting growth in the hubs while
arresting the decline elsewhere—is the challenge of the century, and The New Geography of Jobs lights the way.

On Gender, Labor, and Inequality
The Great Recession punished American workers, leaving many underemployed or trapped in jobs that did not provide the
income or opportunities they needed. Moreover, the gap between the wealthy and the poor had widened in past decades as
mobility remained stubbornly unchanged. Against this deepening economic divide, a dominant cultural narrative took root:
immobility, especially for the working class, is driven by shifts in demand for labor. In this context, and with right-to-work
policies proliferating nationwide, workers are encouraged to avoid government dependency by arming themselves with
education and training. Drawing on archival material and interviews with African American women transit workers in the
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San Francisco Bay Area, Katrinell Davis grapples with our understanding of mobility as it intersects with race and gender in
the postindustrial and post–civil rights United States. Considering the consequences of declining working conditions within
the public transit workplace of Alameda County, Davis illustrates how worker experience--on and off the job--has been
undermined by workplace norms and administrative practices designed to address flagging worker commitment and
morale. Providing a comprehensive account of how political, social, and economic factors work together to shape the
culture of opportunity in a postindustrial workplace, she shows how government manpower policies, administrative policies,
and drastic shifts in unionization have influenced the prospects of low-skilled workers.

Inequality and Instability
The author analyzes the change in male earnings inequality since the mid-1970s to see how much is attributable to
changes in labor market opportunities

Labour Markets, Institutions and Inequality
This book offers an innovative, interdisciplinary approach to thinking about inequality, and to understanding how inequality
is produced and reproduced in the global South. Without the safety net of the various Northern welfare states, inequality in
the global South is not merely a socio-economic problem, but an existential threat to the social contract that underpins the
democratic state and society itself. Only a response that is firmly grounded in the context of the global South can hope to
address this problem. This collection brings together scholars from across the globe, with a particular focus on the global
South, to address broad thematic areas such as the conceptual and methodological challenges of measuring inequality; the
political economy of inequality in the global South; inequality in work, households and the labour market; and inequalities in
land, spaces and cities. The book concludes by suggesting alternatives for addressing inequality in the global South and
around the world. The pioneering ideas and theories put forward by this volume make it essential reading for students and
researchers of global inequality across the fields of sociology, economics, law, politics, global studies and development
studies.

Women, Work, and Politics
This book offers a critical, sociological analysis of the domino effect of neoliberalism and austerity politics on the role of
social work and wider welfare provision. It argues that social work should move away from the resultant emphasis on risk
management and bureaucracy, and return to a focus on relational and community approaches as the cornerstone of
practice. Applying theoretical frameworks to practice, including those of Bourdieu and the recent work of Wacquant, the
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book examines the development of neoliberal ideas and their impact on social welfare. It explores the implications of this
across a range of areas of social work practice, including work with children and families, working with asylum seekers and
refugees and mental health social work.

The New Geography of Jobs
This work provides a comprehensive portrait of how the US standard of living has changed during recent years, as
compared to the whole period since World War II. The study presents statistics that are compiled from government and
private data sources. Using the evidence, the authors analyze trends in income, wages, jobs, wealth, poverty and the
distribution of taxes and compare US trends with those of other advanced countries.

Women, Inequality and Media Work
Contesting Inequality and Worker Mobilisation: Australia 1851-1880 provides a new perspective on how and why workers
organise, and what shapes that organisation. The author’s 2018 Origins of Worker Mobilisation examined the beginning of
worker organisation, arguing inequality at work, and regulatory subordination of labour, drove worker resistance, initially by
informal organization that slowly transitioned to formal organisation. This new volume analyses worker mobilisation in the
period 1851-1880, drawing data from a unique relational database recording every instance of organisation. It assesses not
only the types of organization formed, but also the issues and objectives upon which mobilisation was founded. It examines
the relationship between formal and informal organisation, including their respective influences in reshaping working
conditions and the life-circumstances of working communities. It relates the examination of worker mobilisation to both
historical and contemporary contexts and examines mobilisation by different categories of labour. The book identifies
important effects of mobilisation on economic inequality, hours of work (including the eight-hour day and the beginnings of
the weekend) and the development of democracy. It will be of interest to researchers, academics, and students in the fields
of social mobilisation, social and economic history, industrial relations, labour regulation, labour history, and employment
relations.

Earnings Inequality
Race, Gender, and the Labor Market
"I got my first job working in a toy store when I was 41 years old." So begins sociologist Christine Williams's description of
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her stint as a low-wage worker at two national toy store chains: one upscale shop and one big box outlet. In this
provocative, perceptive, and lively book, studded with rich observations from the shop floor, Williams chronicles her
experiences as a cashier, salesperson, and stocker and provides broad-ranging, often startling, insights into the social
impact of shopping for toys. Taking a new look at what selling and buying for kids are all about, she illuminates the politics
of how we shop, exposes the realities of low-wage retail work, and discovers how class, race, and gender manifest and
reproduce themselves in our shopping-mall culture. Despite their differences, Williams finds that both toy stores perpetuate
social inequality in a variety of ways. She observes that workers are often assigned to different tasks and functions on the
basis of gender and race; that racial dynamics between black staff and white customers can play out in complex and
intense ways; that unions can't protect workers from harassment from supervisors or demeaning customers even in the
upscale toy store. And she discovers how lessons that adults teach to children about shopping can legitimize economic and
social hierarchies. In the end, however, Inside Toyland is not an anticonsumer diatribe. Williams discusses specific changes
in labor law and in the organization of the retail industry that can better promote social justice.

Regulation and Inequality at Work
In his illuminating new book, Douglas McWilliams argues that inequality is largely driven not by a conspiracy of the rich, as
Thomas Piketty suggests, but by technology and globalization tat have led to the paradox of rising inequality even as
worldwide poverty drops. But what are the implications of this seeming contradiction, and what ultimately drives the global
distribution of wealth? What can societies do to reshape capitalism for the 21st century? Drawing on the latest research,
McWilliams investigates how wealth is concentrated and why it persistently remains in the hands of very few. In accessible
and thought-provoking prose, McWilliams poses a comprehensive theory on why capitalism has not met its match in the
form of increasingly disparate income distribution, but warns of the coming wave of technological development—the fourth
industrial revolution—that threatens to create a scarcity of unskilled jobs that will lead to even greater inequality and
explains what governments can do to prepare for this.From the inquisitive layperson to the professional economist or
policymaker, The Inequality Paradox is essential reading for understanding the global economy in its present state.
McWilliams is a fresh, authoritative voice entering the global discussion, making this book indispensable in preparing for the
imminent economic challenges of our changing world.

Inside Toyland
Women, Inequality and Media Workinvestigates how women experience gender inequality in film and television production
industries. Examining women's place in the production of media is vital to understanding the broader and related question
of how women are (mis)represented in media content. This book goes behind the camera to explore the world of women
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working in media industries and unpacks the systemic gender inequality that they experience at work. It argues that
women internalize their experience of gender inequality by adopting various beliefs: whether it is that gender does not
matter in the workplace; that the workplace is now post-feminist; or by adopting a sense of self as liminal, neither fully
included nor excluded from the industry. Drawing on detailed academic research and empirical investigation, Women,
Inequality and Media Workis an important and timely book for students, researchers and those working in media industries.
for students, researchers and those working in media industries.

The Psychology of Silicon Valley
This book addresses many of the dimensions of gender inequality at work, looking at a number of important topics
including: pay equity; the impact of feminization on certain professions; and barriers to women's advancement in corporate
hierarchies. These empirical studies include original surveys, secondary analyses of large data sets, historical studies, and
ethnographic accounts. The importance of personal, family and structural factors in the gendering of the workplace are also
considered.

Deep Inequality
The literature on gender and professions shows that professional careers continue to be impacted by gender – albeit with
important differences among professions and countries. Much less researched is the issue of the significance of gender and
age-cohort or generation to professional work. Gender, Age and Inequality in the Professions explores men’s and women’s
experiences of professional work and careers through an intersectional lens by focusing on the intersection of gender and
age. The chapters explore different professions – including Medicine, Nursing, Law, Academia, Information Technology and
Engineering – in different Western countries, in the present and over time. Through original research, and critical re-analysis
of existing research, each of the chapters explores the significance of gender and age-cohort or generation to professional
work, with particular attention to professionals just entering professional careers, those building professional careers, and
comparisons of men and women in professions across generational cohorts. The book contributes to literature on
inequalities in the professions by demonstrating the ways in which gender and age converge to confer privilege and
produce disadvantage, and the ways in which gender inequality is reproduced, and disrupted, through the activities of
professionals on the job. The book constitutes a departure point for future research in terms of theoretical perspectives and
empirical findings on how gendered and age-related processes are produced and reproduced in particular organisational,
professional and socio-cultural contexts. To enhance generational understanding, relationships and collaboration in
educational institutions, organisations and professions, the book ends with a section on policy recommendations for
educators, professionals, professional organisations as well as policy- and decision-makers. This book will also appeal to
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students and researchers in the fields of Sociology, Gender Studies, Organisational and Management Studies, Law,
Medicine, Engineering and Information Technology as well as related disciplines.

The Age of Inequality
This volume illuminates the processes by which social networks in work organizations can effectively generate, sustain and
ameliorate social inequalities across individuals, firms and occupational fields. It offers valuable insights that inform
researchers and policy makers regarding issues of workplace discrimination, diversity and innovation.

Religion, Work, and Inequality
A map of the relationship between work and health that is truly global--both geographically and in its coverage of the
impact of work on the health of individuals, families, and societies, has not previously been drawn. Global Inequalities at
Work is the first book to fill in the map. Drawing from studies done around the world, it critically examines the many ways in
which work is affecting health around the world. The first section covers the wide range of risks--physical, chemical, and
social--tot he health of employees in agricultural, industrial, and post-industrial workplaces. Part II provides a detailed
analysis of how working conditions can dramatically influence the health and welfare of family members--including children,
elderly parents, and the disabled--in both the developing and industrial world. Part III examines the relationships between
work and health at the societal level by focusing on two examples: the ways in which working conditions affect income
inequalities and health, and the ways in which working conditions influence gender inequalities and health. Part IV
investigates the new challenges to and opportunities for improving the relationship between work and health that are
presented by a rapidly globalizing economy. Global Inequalities at Work addresses these issues at a time when globalization
is both markedly changing the impact of work on the health of individuals, families, and societies, and radically revising
what can be done about it. Leaders from universities, international organizations, and nongovernmental organizations bring
to this edited volume expertise from six continents.

Women and Men at Work
Inequality has drastically increased in many countries around the globe over the past three decades. The widening gap
between the very rich and everyone else is often portrayed as an unexpected outcome or as the tradeoff we must accept to
achieve economic growth. In this book, three International Monetary Fund economists show that this increase in inequality
has in fact been a political choice—and explain what policies we should choose instead to achieve a more inclusive
economy. Jonathan D. Ostry, Prakash Loungani, and Andrew Berg demonstrate that the extent of inequality depends on the
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policies governments choose—such as whether to let capital move unhindered across national boundaries, how much
austerity to impose, and how much to deregulate markets. While these policies do often confer growth benefits, they have
also been responsible for much of the increase in inequality. The book also shows that inequality leads to weaker economic
performance and proposes alternative policies capable of delivering more inclusive growth. In addition to improving access
to health care and quality education, they call for redistribution from the rich to the poor and present evidence showing that
redistribution does not hurt growth. Accessible to scholars across disciplines as well as to students and policy makers,
Confronting Inequality is a rigorous and empirically rich book that is crucial for a time when many fear a new Gilded Age.

Confronting Inequality
Networks, Work, and Inequality
Bringing together international authors, this edited collection addresses the need for greater inclusivity within
organizational policy and practice, in order to tackle both visible and invisible inequalities amongst employees. Evidence
suggests that more positive employment relationships can be brought about by tackling diversity issues, yet there are still
‘grey areas’ existing in the current legislative framework. Volume I explores the way that these hidden inequalities can be
used to identify an individual as ‘other,’ and how this ultimately affects their wellbeing and welfare at work. Analysing social
justice and stigma, as well as nuanced issues within the workplace, this book is a thought-provoking read for scholars of
HRM, practitioners and policy-makers.

The Great Inequality
Labour market institutions, including collective bargaining, the regulation of employment contracts and social protection
policies, are instrumental for improving the well-being of workers, their families and society. In many countries, these
instituti

Gender, Age and Inequality in the Professions
The Great Inequality
A growing inequality in income and wealth marks modern capitalism, and it negatively affects nearly every aspect of our
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lives, especially those of the working class. It is and will continue to be the central issue of politics in almost every nation on
earth. In this book, the author explains inequality in clear, passionate, and intelligent prose: what it is, why it matters, how
it affects us, what its underlying causes are, and what we might do about it. This book was written to encourage informed
radical action by working people, the unemployed, and the poor, uniquely blending the author’s own experiences with his
ability to make complex issues comprehensible to a mass audience. This book will be excellent for courses in a variety of
disciplines, and it will be useful to activists and the general reading public.

Race, Ethnicity, and Inequality in the U.S. Labor Market
Work behaviours and inequality in work-based rewards are essential to financial security and general well-being. Although
the benefits of receiving work-based rewards, such as income, benefits and retirement packages, are significant, they are
not enjoyed uniformly. Scholars have invested considerable resources in studying the processes that lead to differential
work outcomes, and we know a considerable amount about what places people in the distributions of income and wealth.
However, religion is a critical determinant of these outcomes that has attracted little attention. It seems logical that a
person's general approach to the world - their religious beliefs or cultural orientation - would be an important determinant
of their wealth. After all, the things we consider important and our operating assumptions about how the world does work
and how it should work are certain to affect the goals we pursue, our decisions about critical life events, and, ultimately,
how well-off we are. This volume brings together major thinkers in the field of religion, work and inequality to explore
current research and to articulate an agenda for better understanding these essential social processes.

Work, Parenting and Inequality
As Wall Street rose to dominate the U.S. economy, income and pay inequalities in America came to dance to the tune of the
credit cycle. As the reach of financial markets extended across the globe, interest rates, debt, and debt crises became the
dominant forces driving the rise of economic inequality almost everywhere. Thus the "super-bubble" that investor George
Soros identified in rich countries for the two decades after 1980 was a super-crisis for the 99 percent-not just in the U.S. but
the entire world. Inequality and Instability demonstrates that finance is the driveshaft that links inequality to economic
instability. The book challenges those, mainly on the right, who see mysterious forces of technology behind rising
inequality. And it also challenges those, mainly on the left, who have placed the blame narrowly on trade and outsourcing.
Inequality and Instability presents straightforward evidence that the rise of inequality mirrors the stock market in the U.S.
and the rise of finance and of free-market policies elsewhere. Starting from the premise that fresh argument requires fresh
evidence, James K. Galbraith brings new data to bear as never before, presenting information built up over fifteen years in
easily understood charts and tables. By measuring inequality at the right geographic scale, Galbraith shows that more equal
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societies systematically enjoy lower unemployment. He shows how this plays out inside Europe, between Europe and the
United States, and in modern China. He explains that the dramatic rise of inequality in the U.S. in the 1990s reflected a
finance-driven technology boom that concentrated incomes in just five counties, very remote from the experience of most
Americans-which helps explain why the political reaction was so slow to come. That the reaction is occurring now, however,
is beyond doubt. In the aftermath of the Great Financial Crisis, inequality has become, in America and the world over, the
central issue. A landmark work of research and original insight, Inequality and Instability will change forever the way we
understand this pivotal topic.

Inequality and Organizational Practice
A growing inequality in income and wealth marks modern capitalism, and it negatively affects nearly every aspect of our
lives, especially those of the working class. It is and will continue to be the central issue of politics in almost every nation on
earth. In this book, the author explains inequality in clear, passionate, and intelligent prose: what it is, why it matters, how
it affects us, what its underlying causes are, and what we might do about it. This book was written to encourage informed
radical action by working people, the unemployed, and the poor, uniquely blending the author’s own experiences with his
ability to make complex issues comprehensible to a mass audience. This book will be excellent for courses in a variety of
disciplines, and it will be useful to activists and the general reading public.

The Oxford Handbook of Employment Relations
Author order on title cover reads Irene Padavic and Barbara Reskin.

The Inequality Paradox
Contents: 1 Women's Work in Canada: The Historical Perspective 2 Participation in the Workplace 3 Wages and Inequality 4
The Economics of Market Dualism 5 Technology, Free Trade, and Economic Restructuring: Women and the New Economic
Order 6 Women and the Labour Movement 7 The Future: Proposals for Change Notes on Sources and Further Reading

Poverty, inequality and social work
In a wide-ranging analysis,the author presents a host of original findings on postwar trends in Hispanic wages, poverty
unemployment rates, and educational attainment. The implications of these findings for current debates on income
inequality, discrimination, school dropouts, and the domestic effects of immigration are thoroughly evaluated.
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Inequality at Work
This book examines how the law has limitations to the extent that it can combat repression, isolation, and inequality. The
main point the book explores is that isolation and inequality cannot be solved by driving up wages and having better
working conditions. The true divide between management and workers is the inability of management to see the workers as
people, and not just numbers. "The Swiss novelist Max Frisch remarked at the time, ‘We imported workers and got men
instead.’" This encapsulates the dilemma of management – how to distance one’s self enough from workers to command
respect yet not too distant as to be seen as inhumane. How can isolation and inequality within the workplace be overcome?
Regulation and Inequality at Work shows how workers can have an increased voice by using tools outside of the typical
legal ones. Without state protection, the rights can be viewed as less stringent. Working outside the system allows for
greater malleability and flexibility to be able to cater to individual workers in individual workplaces. Workers’ rights are
about better working conditions, hourly wages, and benefits, but are also about being treated in a more civilized manner
where one’s humanity is recognized. Only through all of these parts working together will a true version of workers’ rights
emerge—one where workers are not viewed as mere tools but within and of the system itself. It shows the latest state of
knowledge on the topic and will be of interest both to students at an advanced level, academics and reflective practitioners
in the fields of business and company law, labour law, and employment law.
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